
CASHMERE SCHOOL DISTRICT #222 

Cashmere School District does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, national origin, age, 
veteran or military status, sexual orientation, gender expression or identity, disability, or the use of a trained dog guide or service animal and 
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Title IX Coordinator – Scott Brown, 329 Tigner Rd, Cashmere (509) 782-2914 sbrown@cashmere.wednet.edu 
Civil Rights Compliance Coordinator – Glenn Johnson, 210 S Division, Cashmere (509) 782-3355 gjohnson@cashmere.wednet.edu 
Section 504/ADA Coordinator - Lisa Avila, 101 Pioneer Ave, Cashmere, (509) 782-2710 lavila@cashmere.wednet.edu 

 
 
4/18/2022 

JOB DESCRIPTION 
 

Position Title: Cashmere High School - 8+ Ramp Up to CHS Certified Instructors (2 openings) 
 
Definition of Position: To work with Peer Mentors to support transition of at-risk incoming 9th graders 

to CHS 
 
Immediate Supervisor:  Building Administration 
 
Required Qualifications:  Experience working in High School setting 
 Experience with team building, confidence building, orientation 
 Ability to motivate students who may struggle with academic confidence 
 Familiarity with The Bulldog Way 
 Experience teaching fundamental academic skills and strategies 

Ability to work as part of a team 
Demonstrate excellent verbal and written skills 
Positive Attitude 

 
Desired Qualifications: Responsible for facilitating transition activities for at-risk students that support 

acculturation to our school community.  
 Responsible for coordinating small and large group activities facilitated by 

student leaders for at-risk students 
 Experience providing broad range of supports  
 Experience goal setting with high school students  
 Bilingual 
 
Essential Job Facilitating a ramp up program that sets up at-risk students for success in their 

transition to CHS                                        
 
Related Activities:  Developing activities that promote belonging, accountability and understanding 

of expectations and opportunities at CHS 
 
Terms of Contract: 
 Salary  Per Diem 
       Length of contract: 2 positions – 7 Days 8/15-8/23 between 8:00-10:00 in the morning. 
   2 hours per day  
  Leaves/Benefits: As per negotiated agreement 
   
        Schedule: Letters of interest and applications accepted through Fast Track 
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